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Table 1: Supplying of Whole Round Tuna for Thai Tuna Industry in 2013-2015

Quantity (Ton) Y v Share
Tuna Origin Growth °
2013 2014 2015 14115 2015
1. Local Tonggol tuna 37,636 34,696 33,175 -4 5
2.Thai’s frozen tuna import 752,725 693,927 663,505 -4 95
Total 790,361 728,623 696,680 -4 100

Table 2: Thai Imports of Frozen Whole Round Tuna from the World in 2013-2015

Product description: Sum of frozen whole round tuna covering HS Code 0303.41 Albacores, 0303.42 Yellowfin,
0303.43 Skipjack, 0303.44 Bigeye and 0303.49 Other tuna

QUANTITY (Ton) % 9% share| VALUE (million USD) % ot share

NO. Country Growth = ¢ Growth |7 ¢

2013 2014 2015 14/15 2013 2014 | 2015 | 14/15

WORLD 752,725| 693,927| 663,505 -4 100| 1,606 1,110 866 -22 100
at TAIWAN 146,326/ 149,656 125,070 -16 19 317 239 170 -29 20
2 U.S.A. 114,682| 115,733 91,411 -21 14 241 171 100 -42 14
3 | S.KOREA 78,983 40,975 85,995 110 13 169 64 83 29 10
4 KIRIBATI 26,695 26,960 70,003 160 11 58 40 85 111 10
5 CHINA 41,188 52,184 50,456 -3 8 83 83 69 -17 8
6 | INDONESIA 45,357 49,301 38,159 -23 6 89 85 60 -30 7
7 JAPAN 46,466 48,316 30,201 -37 5 97 94 60 -36 7
8 | MALDIVES 31,819 22,361 24,451 9 4 71 39 40 4 5
9 “1:35:3? 35,880 27,078 18,834 -30 3 75 39 22 -44 3
10 | VANUATU 88,223 45,268 10,989 -76 2 188 69 14 -79 2
11 SPAIN 9,062 16,196 10,272 -37 2 21 25 14 -43 2
12 | FRANCE 3,297 779 3,943 406 1 8 1 6] 485 1
Top 10 + 2 Country| 667,979 | 594,805 | 559,784 -6 84| 1,416 949 724 -24 84
Others 84,746 99,121 | 103,721 5 16 190 162 143 -12 16
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Source: www.moc.go.th, Prepared by Thai Tuna Industry Association
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2.1 yaunadunauaaA1uNssUNUN InaaIuasasssuTun1sUfiidaanseeiu

tunrsidiluaundnvasaunanandunssunitneg dAvualiussnsdaciuniiodadudunis

Useadlaausualin 58 ny Gualgianiuulauiaaiuasasssulunisigiaanaussru (Ethical Code of
Conduct) 8 7a Fva1avarungviuiusovIulne Goi

1.Child Labour: No workers under age of 18 years old is engaged or employed in the
processing plants. Upon recruiting, all applicants shall provide a government-issued passport,
Identity card and/or work permit for verifying age and legality to work respectively.

2. Forced and Compulsory Labour: Workers are not required to pay deposits or recruitment
fee to the company. The company shall not lodge passport, Identity card and/or work permit
belonging to the workers. The company shall not withhold any part of workers’ salary and benefits.

3. Health and Safety: Occupational health and safety of workers shall be of the utmost
concern for the company. At minimum, all legal requirements of related laws must be fulfilled.
They include to the provision of necessary personal protective equipment at the employer’s
expenses, first aid treatment, and assistance for follow-up medical treatment.

4. Freedom of Association and Right to Collective Bargaining: As permitted by Thai law, the
company shall respect the rights of workers for freedom of association and collective bargaining.

5. Discrimination: The company shall not allow any behavior indicating harassment,
discrimination or bullying. Education and training on the fundamental of human rights shall be
conducted for all personnel concerning the supervision of workers and security practice. The
company shall have in place the mechanism and grievance handling to ensure fair treatment of
workers.

6. Disciplinary Practices: The company shall not engage in or tolerate the use of corporal
punishment, mental or physical coercion, or verbal abuse of workers. Deductions from wages as a
disciplinary measure are not allowed.

7. Remuneration: The minimum daily wage shall be fully paid according to Thai law to every
workers. Overtime work shall be reimbursed at a premium rate and paid leave shall be granted as
defined by Thai Law.

8. Welfare and Benefit: Social security payments are contributed by both workers and
company — in accordance with Thai Labour Law — which ensure all workers are eligible for national
health care coverage. The company shall register every workers to this scheme from the first day of
employment. For the period where the national health care coverage is not yet in effect, the
company shall provide adequate medical treatment and expenses to assist any work-related injuries
and illnesses.
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2.2 anasn1saulsasssuaa Supply Chain

fuauy fulounalimundnguaaasivinssusaiiasdoussutitaudodareit wialufinis fan

a

suasaassuussuiiuldluianioiderdu desaaziduaca’luld

Fishing
Vessels and
Carriers

Fish Brokers, Ship agents,
Unloading Wharfs,
Stevedores and Freezers

Supporting Tuna
industries Processing

Factory

Exporting Port

Supply Chain of Thai Tuna Industry
Towards Ethical Standard

TTIA’s Policy

-Use legal workers only.

- Local fishing vessels supplying tonggol tuna have to install
VMS system and enter to GLP for fishing vessels programme.

They will be trained and monitored by DOF and concerned
government agency.

-Legal workers/ stevedores working on discharging at wharfs.
-TTIA, Ship Agents and Tuna Traders have Tri-Parties Job
Description to improve the unloading frozen tuna activity.
-Each ship agent has sighed MOU with TTIA concerning hiring
legal labour, normal working condition and discharge fees.
-TTIA members in collaboration with tuna traders have
monitored ship agents.

- Registered wharf to discharge frozen tuna shipments.

-Only DOF’s approved freezers can be used to keep raw

-TTIA members have to comply with TTIA’s Ethical Labor
Practice — Code of Conduct on Workers (8 items) based on
Thai labour law.

-Thai and migrant workers must have a correct and clear
identity, fully understand and accept work conditions, wages
and other benefits that stated clearly in the employment
contracts before signing.

- TTIA members have attended GLP Good Labour Practices

trainings for tuna processing facilities organized by ILO,
Department of Fisheries and Department of Labour
Protection and Welfare.

-Most of TTIA members have already complied with the three
NFI Ethical Standards which are: Ethical Trading Initiative Base
Code (ETI), Business Social Compliance Initiative Code of
Conduct (BSClyand Safe Quality Food Ethical Sourcing Code
(SQF).

-Human Resources meeting is regularly held every 2 months.
-TTIA staffs have conducted GLP visit at tuna factories at least

-All related supporting industries must conduct as the same
way as Thai tuna canneries done on Ethical Standard in order
to ensure the whole tuna supply chain working in the same
direction for sustainability of our tuna industry.

-TTIA members always monitor their suppliers on ethical
rrAanAAarvA i thAarmacAabhiAs
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Thai Tuna Industry Association

E-mail: ttia@thaituna.org
Tel: +662 258 0317-8, Fax: +662 258 0319
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2. Juau4 azfinnsdsualge/ VANLGNY ST AU ULTIY Tuafia TTIA GLP Visit Tvigaanaaasfu
afuanaaadinauazgatunsalilRtuEna a1ty dszidun1sanoussuzinuang aayanis
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3.1 mseiunasualaiauinisAiuueeasInAun1nss

TunsadiunisualadeyminsAuy e asenIauIaNY Aun1asy &unan Tvanusudiasunseu
AunAs§TALIaY 119 TAEENNANY 19 WazKIUMIEAIaNsALILssnA e aaanaIvnssuuiIlssng
e gunWusndadudlszusing nihanuaadgdrdgil 8 nTena19 Aa NTINTIVUIINU ATENT LA AT
uarannIal NTENTIINALLE NTLTNTIFIEITUFY NTENTIWAIUFIANUATANNTUAINAINYRE NTENTIIATT
A19UsTNA N5ENTNMNAINE LaLNTENTIARETIN TaansainsIndszaulanuiuAndulsedunazilam
GIUNTINY WU 25U AUAMENTINAITAIAUGARIN TATIAITA A 1uF YUY uAITVIIvIUIT i Tudiaansy Ty
anamnassudseavuacarisnaa Taafiddansensisuseouiiluilsysu dusiu

Awisznay MsUszaNlsTlAUAIULTINIUTTNINAIATILALIANAU Al ATTNTIVUTIIU

3.2 msentiiunisualailarinn1sAI Ny EESIUAL a9aN1SHSIVIUSEUINLSEINA
(International Labour Organization: ILO)

Gousitl 2558 auau « latsiuiluaasrvinoulutasenisaasiusduuunnsvinouiliduieansuly
ARRIN nssuﬂssuouazmuﬁmma (Combatting Unacceptable Forms of Work in the Thai Fishing and
Seafood Industry) u3ai3andiatiadn “Ship to Shore Right” d9Tasen1siiAnannAIusINTaTENI19NTENTII
13991U URZAIANITUIINUTENIUTEINA TaaasaTugyuItdssanaaganaIneg 19l inagvinouinuiu 2
2An ol

ASYINUAALSN ﬁwuﬁﬁi%’nﬁmjanm"mnammn u‘Iﬂmm;TnLﬂﬁauiuﬁ'aomﬁnauﬁmmw 188 a7
asvinulunianisdszne a.d. 2007 uay audaan 29 Bausenuiivdu Sudauauludasdniuasuseonu

AMYINuATaad ﬁwuﬁﬁ‘i%uﬁmjaun‘nsﬂoﬁu‘lﬁnaumu ANSATIAUTINU MTAUTULIININTIATIA
us991U MsviAanssuadEBuANNHUTia devinlueldusseunaziaaznauseeusas lasuiss Tamiviy
nndu snlddenaanzuaiaslalunisvin Good Labour Practice (GLP)
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awilsznay msuseauanevinauluTasenisaasiusduuunnsvinoui bidluisansuluaaamnssulssuouazaiviismaa
3.3 msantiunisufuduasans insaIvnA1s

g lavingunuAunay NGOs dofidiulunisvinliaas mnssuAnn1swausIuuseo I 1 ng
ianrasasiFau Teyniene viatauwunindlesy uusuilse wiadadszan Workshop tauantl&auainuiu
FuAY NGOs 12 ta3annadnawsssiuniuané (Migrant Worker Rights Network : MWRN) wag agein1s PLAN
International 1aasinausiudialuil 2559 il

3.3.1 Tasyn1sausu BSCI Taanusiiusauuain KESKO

wiatfiaudennau 2559 unaus sauduasdnis PLAN International Thailand ¥a1asvn1sausu BSCI
(The Business Social Compliance Initiative) TWifuguningunans 31uau 15 s iiaiun 16-18 wadlIniau
2559 Taglafusudszanaiiudgyuain KESKO dssimafiunaus 3uiu 2 81uun aaiseavdliagoiasusiiu
Supply Chain Engagement uwazluil 2560 azfinsinausuuasiadanssutAntfulvidusgundnan

awdsznay nsausu BSCI Taanuain KESKO

3.3.2 nsuinudn UNGP unulsuladTuaasininssunii Taalad unassiu BSCI lunisatiiunis

wiadaudueanau 2559 agrns PLAN International Thailand TaigualasemsuanunauaIng sy
NUAY FuanaaaInnIsuninng wassuruatmsudifianude’lng tiadeid@sunininuanais UN Guiding
Principles on Business and Human Rights (UNGP) ndsulalugesvnssudafinudssluading meaunaus
eansinaanuiu PLAN Taailu Co-applicant Lwammmsgm UNGP 115ut2inaaniediunaneaim Taatin

1easgIu BSCI untadilunalaluaisdiiulasenis aasil Tasenisdvnandvatludronisiansannisliinu
AnanAINE151l)

awilsgnau mslssgunnzalasvnisdutasu UNGP Taaiunuannsunay way PLAN

3.3.3 n193a Social Dialogue Workshop wiata3un1u413a9@ns nguuna uaztasy
dszansnnnisvinviuaavaaiznssunsaiaanislugaruilscnaudianis

Tuzhoil 2557-2559 suauaadunssuiiing la5udu sunaugndnainisdiagd aunauainls
witfianudelng uaziadaznaiadniuseuuanG(MWRN) 9 Workshop tauiulvitinanuduwusiddu
sgndvunedvnargnag (social dialogue) Taenfdaiui 24 fiquiau 2559 "Lmﬁ’ma‘i”uumtﬁaﬂﬁﬁﬁn'\msm 3
329 "umvaazassuMsaTainsluganulsznaufanis (And.) Wan1sagHudusznnounaIouaranIng”
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andsenau mMsdadununidelfiifinnsasen 3 (Social Dialogue)

3.3.4 n1sdnlsz2qusiudu MWRN waviuuimsniuilscansaaiznssunisatadnislusaaiu
dsznaunanis

fUANAARINATINYUN I Tadadszransiudu suiauatwsudifianudelng FNANKHNEADIAT
d11533U'ne way tAFaznaAadndusvnurtunId (MWRN) tianisauuinignistiudse&nénainaa
agnssunsEiddnIslugaudsznaunis Taaussoudnumdigiusiu

3.3.5 n155u2iasadizau’annadans luns2911A1'15 LazANSULAEAYAINNSLANAALAIUISESITU
1u Supply Chain

irsarnaiadniuseoruznuangd (MWRN) lagoniiodaasiuii 28 nsngran 2559 andesunans iia
gamuhamdaliduuseoudnumaduiu 14 au Aanaanannuvhsudasla ludeniaany? iwnediia
Anmesuusenuiady Taavsulnd lageingdulidutsenunindusundnauauy daa (gundnfinsle
aghudenaniaadntan) mesunda'lddiofuuseouiio 14 au 12 rinuluTsenuniiua? Wahiuuans
ANusuAarausatuNAIAUMUNANANENUM Y uardelalvinsthamvdadug 8n doil

- U2 ANAUDILTITUTEUINITILTI UMWY 14 Aaudo'lifisnale S1u3u 15,000 un
- handadtiudguua1nIgns un

3.3.6 n1s2henida Human Right Protect waz Defender Protect

gueanlafianandnavurarulunisdratndasdiu Human Right Protect way Defender Protect 1m e
latmnfad1dfuannnsaiiaadadulyl uieaiud gaad MUsawn MWRN uwadvl uivindadilese
nseilassavile Wasluravviulssannaiansiaran wanindngssuuaaufiiaasmatayaduiiuwia de
AR'laFaduINUIEa A daas daufaauiaslvfiinedian 3 1 U5y 150,000 un TaaTnwiianlvisaas
2113 2 1 aunand lediawmdaadfuiiuiudu 50,000 v twsivunaaud daas Huklnilassudng
UYM AU

3.4 anusuiaAUMIIANIWUSHHAaAUAIUSEUe TN

guauy lanudadunmguntusHudaduaidssnalng nisatuguuudssinatInAanssusILasu
Arunsd@nuAtfnunduazyasuatnseuuAluaasnunssulssueavil

1L.aduayuwsvdszunadinsudnasgraurinituazalnsallunis@nen dusulsezauiatdnAing
AU 60,000 un/iiiau defiunan 2560

2. &fuayuvudszanadinduyaila MWRN 40,000 v / whiau
3.atuayusussunallunisatfiuiusiuissnuduiuyadia LPN 20,000 un/thau

awisgnay aunufiadumesunwusndadudldszuelneg
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Reported by Thai Tuna Industry Association

Address: 163 Rajapark Bldg., 11t floor, Sukhumvit 21 Rd.(Asoke), Klongtoey,
Wattana, Bangkok 10110, Thailand

Telephone: +66 2 258 0317-8 Fax: +66 2 258 0319

E mail: ttia@thaituna.org , Website: www.thaituna.org
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