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Table : Thai Imports of Frozen Whole Round Tuna from the World in 2015-2017

Product description : Sum of frozen whole round tuna covering HS. Code 0303.41 Albacores, 0303.42
Yellowfin, 0303.43 Skipjack, 0303.44 Bigeye and 0303.49 Others tuna

QUANTITY (Ton) % % VALUE (million USD) % %
NO. Country Growth | Share Growth | Share
2015 2016 2017 16/17 | 2017 | 2015 | 2016 | 2017 | ;0.5 | 2017
World 663,933| 749,743 665,204 -11| 100] 868| 1,139| 1,258 10| 100
1 [TAIWAN 125,565 146,544| 112,100 24 17 171 235 232 -1 18
2 |USA 91,286 87,162 68,143 221 10 99 122 103] -16 8
3 [JIAPAN 30,201 98,783 61,534 -38 9 60 142 117] -18 9
4 |MALDIVES 19,224 64,963 56,821 -13 9 23 91 105 15 8
5 |S.KOREA 69,936 21,034 49,693 136 7 85 36 91] 156 7
6 |KIRIBATI 10,989 21,265 39,494 86 6 14 37 80| 116 6
7 |INDONESIA 38,159 54,472 37,347 -31 6 60 86 73] 15 6
8 :\gf:sssu 50,456 14,225 26,659 87 4 70 33 60 79 5
9 [VANUATU 85,941 7,680 6,927 -10 1 83 15 14 -6 1
10 |CHINA 24,499 20,723 11,928 -42 2 41 30 22| -28 2
11 [SPAIN 10,272 24,276 20,121 -17 3 14 38 36 -4 3
12 |FRANCE 3,943 13,352 4,216 -68 1 6 20 71 64 1
Top 10 +2 Country | 560,472 | 574,478 | 494,984 -14 74' 726' 887' 941 6 75
Others 103,461 | 175,265 | 170,220 3] 26| 142 252 318 26| 25

Source: www.moc.go.th, Prepared by Thai Tuna Industry Association
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of Conduct) 8 4o Fsdr9BwuNgMNBuTILlve Fail

1. Ws91ULAN (Child Laboun lsifiusuengainia 18 ¥ idhunilduss sideldsunisnising
sululsanuuussd Tunsassmigasins aununnauazfesuanamilsdeifiunisfiesnlaeiguia Tas
Uszddhuay/ viselusugmhaudielilunsasnaeuaiguazanugnieslunisianunudidy

2. WS99UUNAY (Forced and Compulsory Labour) lifinsiseniasliussnuinetudad) wie
Arsssudsunisasinsunu3em navsemazdedlida iunisdedunis dnsuszidiuas/ wisluaygye
yhauvesauu vitnasdediifioaseuasesiuiounaridnrnansusslovidulavesaunu

1Y

3. 91329 UNdBLazANUaRAAY (Health and Safety) USEvarApsliANUATIALALAINEALY

o

i
Y

Tugsgaludesgunmuazanuvasaienisinuindnvesauauy sgwdosiignazdosufiinude
Fundesnanguaneiifeteande Fesmisnsdameunsaitestusidniu lnedaduailddrsves
wedre mstgumeunaitowiu weznslinnuismdelutuneuamunsdnumeiuna

4. anwlunisauauuazanslun1339u1953169994 (Freedom of Association and Right to
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7. AmaULNY (Remuneration) axfaafimsdigArinanefususuiuduauudaunuynaunia
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8. adafn1suazAniuselovil (Welfare and Benefit) AUIIULAENIIUTENILADITINAUI Y
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Chart: Supply Chain of Thai Tuna Industry Towards Ethical Standard

Fishing
Vessels and
Carriers

Fish Brokers,
Ship agents,
Unloading Wharfs,
Stevedores and
Freezers

Tuna
Processing

Factory

Supporting
industries

TTIA's Policy

-Use legal workers only.

- Local fishing vessels supplying tonggol tuna have to install
VMS system and enter to GLP for fishing vessels programme.
They will be trained and monitored by DOF and concerned
government agency.

-Fishing vessels in high sea have to comply with RFMOs

- Legal workers/ stevedores working on discharging at wharfs.
-TTIA, Ship agents and Tuna traders have Tri-Parties Job
Description to improve the unloading frozen tuna activity.
-Each ship agent has sighed MOU with TTIA concerning hiring
legal labour, normal working condition and discharge fees.
-TTIA members in collaboration with tuna traders have
monitored ship agents.

-Registered wharf to discharge frozen tuna shipments.

-Only DOF's approved cold storage can be used to keep raw
material for Thai canneries.

-TTIA members have to comply with TTIA’s Ethical Labor
Practice - Code of Conduct on Workers (8 items) based on
Thai labour law.

-Thai and migrant workers must have a correct and clear
identity, fully understand and accept work conditions, wages
and other benefits that stated clearly in the employment
contracts before signing.

- TTIA members have attended GLP Good Labour Practices
trainings for tuna processing facilities organized by ILO and
Department of Labour Protection and Welfare.

-Most of TTIA members have already complied with the three
NFI Ethical Standards which are: Ethical Trading Initiative Base
Code (ETI), Business Social Compliance Initiative Code of
Conduct (BSCl) and Safe Quality Food Ethical Sourcing Code
(SQF).

-Human Resources meeting is regularly held every 2 months.
- TTIA staffs have conducted GLP visit at tuna factories at least
once a year.

-All related supporting industries must conduct as the same

way as Thai tuna canneries done on Ethical Standard in order
to ensure the whole tuna supply chain working in the same
direction for sustainability of our tuna industry.

-TTIA members always monitor their suppliers on ethical
standard by themselves.
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2.3 matvuasaidsuiaduiuaandn TTIA
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2.4.2 n1sanilufanssu TTIA GLP Visit
au1aNm laadun1shnn ke U URMULITNIUNG agesiaillod Tnasutulel 2556 iU

3 1 1A 1 [ Y A A
DIANITLIIUTETUINUTELNA LLﬁSﬁNWﬂN@WM’]iLL%LS@ﬂLL‘EJ\‘il‘V]EJ ImamwaﬂmamaauammLmaﬂ 2558

senunsiniunisvesgramnssuiilive Tul 2560 Wiestedunisldussnuan ussnutadiu wagnsduyed 5]13
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